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Office Order

Young Professionals were posted to various DPCUs/BPIUs vide office order No. BRPS/Project/375/12/828
dated 05-06-2013.In the order it was stated that existing BPMs will support new BPMs till further order. In

* light of the said order, existing BPMs are transferred to various DPCUs/BPIUs as per details given below:

From To
Name of the ~ Current Current New
S.No Employee Designation District Block New District Block
1 Rajesh Kumar BPM Gaya Atri Nawada Govindpur
_ ‘Md. Shamsher _ - . ,
2 Alam | BPM - Gaya Barachatti Gaya Fatehpur
Mumtaz _ LT : _ '
3 - Rahmani | BPM |- Supaul Chhatapur Nalanda Parbalpur
Vazida Praveen _ , . _ B .
4 | Abad Ali Ansari BPM . Nalanda " Noorsarai | Nalanda .| Tharthari
Amit Kumar ' i 1 - East '
Chaudhary BPM Nalanda . Sarmera Champaran Dhaka
Md. Aftab Alam BPM -| . Nalanda Silao Nalanda Islampur
' ' ¢ West-.
7 Manoj Kumar __BPM - Purnia Amour Champaran . | Majhaulia
Krishna Kumar - ; . "
8 . Singh BPM Muzaffarpur Gaighat Muzaffarpur Bandra

Transfer Allowance is applicable to all the BPMs.In light of chapter 5.1.1 of HRD Manual, one month’s gross

salary would be given in advance as Transfer allowance to cover all cost of relocation. This advance would be
payable to staff within a week.

The fact of above mentioned advance payment to the transferred employee must be mentioned in their LPC,
issued from the present place of posting. After joining at transferred station, the official should submit the

transfer TA/DA claim within seven days of their joining. The amount paid as an advance would be adjusted
from the Bill.

This order is applicable with immediate effect.
By the order of CEQ
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(Arun KGimar Sah)
State Project Manager-HRD



